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WIFLE’s 16th Annual
Leadership Training
June 8-11, 2015
The 16th Annual WIFLE Leadership Training will be
held June 8-11, 2015, at the Marriott Waterside
Hotel in Tampa, Florida. There is still time to enroll
in WIFLE’s 16th Annual Leadership Training to be held
June 8-11 at the Marriott Waterside Hotel in Tampa,
FL. A full agenda of terrific seminars are offered this

year, such as the following • Kathy Korman Frey, Entrepreneur in Residence at George Washington University School of Business, and Founder of
the Hot Mommas® Project, will speak on women’s leadership issues.
• Anne Speckhard, PhD, will delve into the psycho and social motivations of militant jihadi terrorists.
• The ever-popular Betsy Brantner Smith of Dave Smith and Associates will focus on gender differences in policing.
• Gregory Evans, noted Cyber Security Expert often seen on TV, will present a fascinating session on cyber crime
security.
• And much, much more!
In addition to the usual Leadership Training program, this year WIFLE is offering a separate program, the WIFLE Retirement
Track, running from June 9-11, 2015. This new program focusing on retirement issues, is open to men and women and is
offered at a cost of $175.00, including lunch on Wednesday. The Marriott Waterside Hotel rate will be the same as the
prevailing government rate for the Leadership Training.

If you are a golfer, please sign up for the Julie Y. Cross Memorial Golf Tournament on Monday, June 8. The tournament will
take place at the Bay Palms Golf Complex. Beautiful surroundings and tropical weather complement this golfer’s paradise. All
proceeds benefit the WIFLE Scholarship Fund.
Or, if you are a runner – or walker – be sure to sign up for a 5K run with WIFLE on June 10, along the Tampa Riverwalk. The
$15.00 registration fee includes a commemorative T-shirt.
For complete Leadership Training agenda, details on the Retirement Track, and information on all the above events and more,
please see wifle@comcast.net.
Go to http://www.wifle.org/leadershiptraining2015/index.htm for further information and to register for the leadership
training, the retirement track sessions, and the golf tournament. See you in Tampa!

Email: wifle@comcast.net Phone: 301-805-2180 | Postal Address 2200 Wilson Boulevard Suite 102 PMB 204 Arlington, VA 22201-3324
To discuss an article for publication, contact Editors: Dorene Erhard or Betsy Casey
Page 1

Women in Federal Law
Enforcement (WIFLE)

Marist College and WIFLE, Partners in Education!

Are you aware that, as a member of WIFLE, you are eligible for significant savings on your Masters or Bachelors
degree programs? Are you also aware that your adult family members are eligible for discounts as well?
For WIFLE members, Marist College’s 100% online Master of Public Administration (MPA) for Law Enforcement is
just $333/credit. In addition, members of WIFLE and their immediate adult family members are eligible for a 25%
discount off select graduate and adult undergraduate degrees. There is still time to apply for a Fall 2015 start.
Qualified students must be 22 years of age or older and applying through our graduate admission or adult
undergraduate admissions office.
The Marist MPA is by far our most popular masters degree with the Law Enforcement community. The program is
offered 100% online or in a unique hybrid format at three select locations in NY. Students represent a diverse mix of
professionals from local, state, and federal agencies throughout the nation. The MPA program offers three distinct
concentrations. Each three-course concentration allows you to specialize in a particular area of interest – Public
Management, Ethical Leadership, or Health Care Administration.
The core of the MPA focuses on three critical areas for advancement within the law enforcement field or
transitioning to a career in public sector leadership within the education, health care, government, non-profit, or
other relevant sectors:
1) understanding the political, legal, ethical and social context of public sector administration;
2) achieving proficiency in a full range of management techniques as well as developing an understanding of
organizational behavior;
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3) developing the ability to apply quantitative and qualitative methodologies to solve important problems, conduct
policy analysis, and program evaluations.
In addition to the MPA, Marist College offers several other masters programs 100% on-line – the MBA, MA in
Communication, MA in Integrated Marketing Communication, and the MS in Information Systems. There are also
Advanced Certificates in Information Systems or Business Analytics that are offered 100% on-line. You can request
more information about these programs through this link http://think.marist.edu/inquiryform
Founded in 1929, Marist College is regionally accredited by the Middle States Association of Colleges and recognized
by the U.S. Department of Education.
If you have any questions about Marist’s bachelors or masters program, please contact Brian Scott at 845-575-3980
or via email at brian.scott1@marist.edu.
URL link: www.marist.edu/admission/graduate/partnerships

The Standards of Conduct and Its Impact
on Personal Use of Social Media
By Peter J. Jeffrey, Esq., Member, The Jeffrey Law Group, PLLC, The Federal Employee’s Law
Firm®
On April 9, 2015, the U.S. Office of Government Ethics (OGE) issued guidance to Designated Agency Ethics Officials
(DAEOs) on how the Standards of Ethical Conduct for Executive Branch Employees (Standards of Conduct), 5 C.F.R.
Part 2635, apply to the use of social media. (See OGE Legal Advisory LA-15-03). While the Standards of Conduct do
not prohibit executive branch employees from establishing and maintaining personal social media accounts, the
Standards do impose some limitations on how Federal Executive Branch employees may use and interact with social
media. Specifically, Federal Executive Branch employees must be mindful of these restrictions particularly when
using social media to refer to their Government title or position, endorse persons or products, fundraise, or search
for other employment opportunities.
First, the Standards prohibit employees from using their official titles, positions, or any authority associated with
their public offices for private gain. See 5 C.F.R. § 2635.702. Specifically, employees must avoid using their titles or
positions in any manner that would create an appearance that the Government sanctions or endorses their activities
or those of another. 5 C.F.R. § 2635.702(b). Nevertheless, as the OGE recent guidance makes clear, “[a]n employee
does not, for example, create the appearance of government sanction merely by identifying his or her official title or
position in an area of the personal social media account designated for biographical information. (OGE Legal
Advisory LA-15-03; see e.g. OGE Legal Advisory LA-14-08; OGE Informal Advisory Opinion 10 x 1). Only where

Email: wifle@comcast.net Phone: 301-805-2180 | Postal Address 2200 Wilson Boulevard Suite 102 PMB 204 Arlington, VA 22201-3324
To discuss an article for publication, contact Editors: Dorene Erhard or Betsy Casey
Page 3

confusion or doubt is likely to arise regarding the personal nature of employee’s social media activities, must that
employee use a disclaimer clarifying that their social media communications reflect only their personal views. (See
OGE Legal Advisory LA-14-08).
Second, as the OGE notes in its guidance, it is not a misuse of position for an employee to provide endorsements of
other’s skills merely because the employee has provided her official titles or positions in areas of their personal
social media accounts that are designated for biographical information. Social media services such as LinkedIn ®
automatically adds a user’s name, title, and employer to any recommendation that the user posts regarding a job
seeker. As noted by the OGE in its guidance, in such cases, “OGE does not consider a recommendation to constitute
a misuse of position because the recommendation is readily understood by users of the social media service to be
personal, rather than official, in nature.” (OGE Legal Advisory LA-15-03).
Last, as a general rule, fundraising solicitations over social media are permissible so long as the employee does not
“personally solicit” funds from a subordinate or a known prohibited source. See 5 C.F.R. § 2635.808(c)(1).
Employees may not use their official titles, positions, or authority associated with their positions to further
fundraising efforts. See 5 C.F.R. § 2635.808(c)(2); (OGE Informal Advisory Opinion 96 x 2). However, OGE does not
consider employees to have used their official titles, positions, or authority to further fundraising efforts merely
because they have provided this information in areas of their personal social media accounts designated for
biographical information. (OGE Legal Advisory LA-15-03).
Despite the permissive guidance of the OGE, Federal Executive Branch employees must be mindful that other
applicable laws, including agency supplemental regulations and agency-specific policies may further restrict their
use of social media.
The information contained in this article is of a general nature and is subject to change; it is not meant to serve as legal advice in any
particular situation. For specific legal advice, the authors recommend you consult a licensed attorney who is knowledgeable about the area
of law in question.

“Oh Shoot!”
By June Werdlow Rogers, PhD DEA SAC (Retired)
“Have you ever shot anyone?” It’s the most frequently asked question of me when people learn of my law
enforcement background. When I reply no, adding that I’m grateful I never had to, surprisingly I am often
met with disappointment.
People not working in law enforcement seem to be easily entertained by stories from what they view as a
glamorized profession; one full of action like depicted in movies. On the big screen, actors playing cops
heroically shoot villains in one scene and move on to the next without even making mention to what just
happened. Conversely, real officers are keenly aware that a shooting, including one ruled as justified, can be
haunting. We know that everyone involved at the scene, including the officer who fired his or her weapon, and throughout the
ensuing investigation will question the decision to discharge a firearm. Such scrutiny can partially explain the nightmares.
I thought it was just me. During my dreams, I sometimes found myself in a firefight. But no matter how hard I tried, things did
not work out for me - like my gun malfunctioning. Equally distressing were the ineffective bullets moving in slow motion and
falling to the ground or manifested as some ridiculous substance, like string, gum or anything, but lead. The only time my
firearm properly operated in a dream, I had hit the wrong person! Fortunately after reading an article long ago which identified
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gun problems as a common nightmare for law enforcement officers, I felt the relief of normalcy. In effect, among our worse
fears is not being able to return fire or an unjustified shooting. But even when the use of force is warranted, there is no
celebrating the outcome.
Officers recognize that while there may come a time when it becomes necessary to take a life to save a life, no one looks forward
to that moment. This burden weighs so heavily that curiosity from civilians who cannot possibly know what this feels like can
seem a bit off-putting, even if you have never fired your weapon. But they will ask, and until recently officers were at least given
the benefit-of-the-doubt that line of duty shootings were justified.
Now, with the heightened media attention about the shooting of unarmed suspects, the question and reception to our answers has
changed. The tide is shifting to the point that even in casual settings officers encounter people irritated enough about specific
cases that they dare you to respond. Have you found yourself poised to defend the entire profession of policing? I have; finding
that my better reactions are drawn upon the oath officers take promising the ethical use of deadly force.
For certain, the image of law enforcement is undergoing a challenging period. The age of presumed credibility, lauded respect
and appreciation for public service may have diminished in some venues, but accolades cannot be the primary reason for
entering or remaining in the ranks. Think about the next time you may be challenged about officer involved shootings. Now
breathe, and consider carefully what you will say.

Are You Retirement Ready?
Putting your readiness plan to the test
Are you really ready to retire? Chances are it’s a nagging question that many federal employees are willing to put off
for another day. But, retirement planning and preparation are essential at any stage of your career.
For many federal family members, retirement is coming more quickly than you might expect. By September 2017,
more than one third of federal employees are projected to be eligible to collect their end-of-career benefits.
No matter your age, it’s never too late—or too early—to begin planning for retirement. And, it’s important to
understand what kind of planner you are, and where you might need to do a little more research. To get started,
take this online test to see if you’re “retirement ready”.
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Based on your responses to the questions, you’ll get a report on your status: “Retirement Ready,” “Well on Your
Way,” “Beyond the Beginning,” or “Just Getting Started.” You’ll also get a few tips on next steps in your planning
process.
The e-course will help guide you through some of the biggest issues federal employees and members of the
uniformed services face, determining investment and savings strategies, planning for health and long term care
needs in retirement, and understanding Social Security benefits. Upon completion, you will come away with clear
and defined goals and expert tips for a successful retirement.
Retiring successfully comes down to developing an effective retirement plan, which itself requires a bit of research
and homework. Over the next five days, you will hear from certified financial planners and federal retirement
experts who will offer tips to get you started planning for your retirement. The e-course will ask:
•

What are your Thrift Saving Plan and investment strategies?

•

Should you count on Social Security?

•

Do you know the essentials of Medicare coverage?

•

And, are you prepared for long term care needs?

This e-course will also link to resources and tools that will help jump-start your retirement preparation.

Female Feds: What’s in Store for Your
Financial Future?
By Abigail C. Reid,Writer-Editor, Federal Retirement Thrift Investment Board
Recently, the Thrift Savings Plan (TSP) examined gender differences in retirement
saving among Federal employees. For the first time, we segmented data from our annual Participant Behavior and
Demographics Report by gender, in addition to factors like age and length of tenure.
When we look at TSP participation rates by gender, they are virtually identical. In 2013, the most recent year for
which figures are available, 89.1% of women covered under the Federal Employees Retirement System (FERS) were
contributing to their TSP accounts, compared to 89.3% of men. (P. 6 of 2014 Participant Behavior and Demographics
Report.)
But when we dig a little deeper, slight differences emerge. For example, consider deferral rates—or how much of
their salaries participants save: Women saved an average of 7.4% of their salaries, while men saved an average of
8.0% of their salaries. And that difference has been consistent for the past five years. Even a difference that slight
can reduce your nest egg by thousands of dollars over time.
Other differences are more pronounced. On average, female participants allocated almost 11% more of their savings
to the G Fund than men in 2013. While the G Fund never loses money, its returns are so low that it may not outpace
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inflation over time. Women were also more than 1.5 times as likely as men to take a pre-retirement withdrawal due
to financial hardship.
What causes this variance? Research suggests that confidence may play a role. BlackRock, Inc., conducted a global
study that found that 52% of women (compared to 43% of men) chose negative words like “nervous,” “pessimistic,”
“frustrated,” and “concerned” to describe their financial future. In that same study, only about one-fifth of women
said they were “comfortable” investing in the stock market, compared to one-third of men.
So what are we female Feds to do? The TSP offers a number of tools to help us make the right decisions.
1. Consider our Lifecycle Funds (L 2050, L 2040, L 2030, L 2020, and L Income), which are professionally designed to
grow more conservative based on when you’ll need your money. Just listen to Debbie, a 38-year-old TSP participant
who works for the U.S. Department of Health & Human Services. “As I get closer to retirement, I imagine that I
would be less willing to take risks with my retirement savings, so it is of particular importance to me that the
[Lifecycle] funds automatically become more conservative over time,” she says. “The TSP is easy to use, which is a
plus in light of how daunting the stock market can be to a layperson.”
2. Want to review your TSP account, see how it’s performed in the past, or change how you are currently investing
your money? Just log into the My Account section of tsp.gov to review your quarterly and annual account
statements. To change how your TSP account is invested, choose “Contribution Allocations” or “Interfund Transfers”
from the menu on the left.
3. Visit the Planning & Tools section of tsp.gov. Our calculators provide financial projections to help you plan for the
future, while illustrative graphics like our Ways to Save Chart can show you how saving a few dollars a day can add
up to a lot over time.
4. Don’t forget to visit our YouTube channel at youtube.com/tsp4gov and follow us on Twitter @tsp4gov.

References:
P. 9 of 2014 Participant Behavior and Demographics Report: See chart.
P. 12 of 2014 Participant Behavior and Demographics Report: See chart.
P. 17 of 2014 Participant Behavior and Demographics Report: “More females (5.0%) than males (3.2%) received hardship withdrawals in 2013.”
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New Master of Public Administration Program!
Excelsior College’s School of Public Service has launched the Master of Public Administration (MPA) degree. This
new program offers individuals from a variety of educational backgrounds the opportunity to enhance their
knowledge and skills in the government and non-government sector.
Save $375 in fees through June 15 and $4500 scholarships will be awarded to the first 20 eligible students who
enroll and get started in the Summer Trimester.
• 36 credit MPA with 9 credits in an elective.
• No GRE required.
• Affordable.
• All 8 week courses are offered online and create flexibility for working adults.
• Transfer of relevant and recent graduate credit is considered for program.
• Rigorous curriculum including a capstone simulation to demonstrate learner competence of subject matter.

A Pioneering Spirit: Ana Hinojosa Breaks New
Ground for Women in Customs
Release Date: March 20, 2015

As CBP’s Director of El Paso Field Operations,
Ana Hinojosa, left, congratulates a female CBP
officer prior to her graduation at the CBP Field
Operations Academy in Glynco, Georgia
It’s a Friday in February and Ana Hinojosa, the
deputy assistant commissioner of U.S. Customs and
Border Protection’s Office of International Affairs,
is introducing a speaker at a women’s leadership
forum luncheon at CBP’s headquarters in
Washington, D.C. The event, one of a series hosted
by Hinojosa, is part of an initiative started last
August by CBP Commissioner Gil Kerlikowske to
promote women at the agency.
“The speakers are women who share best practices
on how they’ve charted a path forward and reached
back to help others,” said Hinojosa, a candidate for
the World Customs Organization’s, WCO, director of compliance and facilitation, who is a natural at inspiring
women herself.
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Starting her career in 1987, as an import specialist trainee at the U.S. Customs Service, one of CBP’s legacy agencies,
Hinojosa rose through the agency’s ranks. She held a number of management positions, eventually becoming an area
port director overseeing operations at two of the largest, U.S. international airports in Los Angeles and Dallas-Fort
Worth. She then became CBP’s first female director of field operations in El Paso, Texas on the Southwest border,
responsible for 10 of the country’s land border crossings and three airports.
Paving the Way
A pioneer in a male-oriented profession, Hinojosa paved the way for American women in the customs field. “She
broke the mold,” said LaFonda Sutton-Burke, director of non-intrusive inspection for CBP’s Cargo, Conveyance and
Security division, based in Washington, D.C. “Back then, only a few women stood alongside their male counterparts
in law enforcement, especially on the Southern border where the danger associated with the position creates a
machismo-type mentality.”
In Hinojosa’s case, the achievement was even more unusual. She was managing more than 1,000 employees
including a predominantly male law enforcement staff. “There weren’t a lot of females at the time in that capacity,”
said Sutton-Burke. “And to make it even more of a challenge, she did it while she raised children and took care of her
family.”
Because the agency was primarily led by men, the challenges were even harder. “To be able to merit the positions, it
seemed like I needed to prove not just that I was equal, but better,” said Hinojosa. “It was extremely difficult, but I
was fortunate to have had a number of people who were part of my support group. My mother-in-law helped me
babysit, my husband was supportive of my travel and long hours at work, and my children were understanding when I
stepped away from dinners or missed events with them,” she said. “Not to say that men don’t have the same kind of
challenges and don’t have to make the same types of sacrifices, but I think the expectations of society as a whole are
different for women.”
Shattering Stereotypes

by Saundra K. Harman, President, Harman and Associates, Inc.

Congressional Action on Early Withdrawal Penalty
The House of Representative has passed, on a bipartisan basis, HR 2146. (To amend the Internal
Revenue Code of 1986 to allow Federal Law Enforcement Officers, Firefighters and Air Traffic Controllers to make
penalty-free withdrawals from defined contribution governmental plans after age 50 and for other purposes).
State and local public safety officers have been exempt from the 10 percent tax penalty since 2006; HR 2146 would
extend the exemption to qualified federal public safety employees and Air Traffic Controllers who retire in the
calendar year of attaining age 50 or later with 20 or more years of service.
A companion bill, The Federal Public Safety Officers Retirement Equity Act (S. 969), was introduced by Senators
Toomey, P. (R., PA) and Bennet, M. (D., CO) in April.
This would be a welcome change, but should only be used with full understanding of the long term impact.
Women live longer; that is good news but it costs money. Any TSP account balance can be depleted to zero when
withdrawals exceed rate of return.
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According to current life expectancy figures, you could live 35 to 45 years after you retire at age 50. To make sure
your savings last as long as you do experts say, you can’t afford to withdraw more than 4% to 5% from your TSP each
year, adjusted annually for the rise in the cost-of-living.
First you will need to determine how much income you need to maintain your retirement lifestyle; then calculate
your FERS Basic benefit (34% of your High-3 Average Salary for 20 years of LEO time) plus the annuity supplement
until age 62 then Social Security).
For example, High-3 Average Salary $100,000
$100,000
X
34% (20 x 1.7 = 34%)
$ 34,000 Annual Basic FERS Benefit ($2,833 per month)
+ 10,800 Annuity Supplement ($900 per month)
$ 44,800
If you believe that you will need $75,000 per year to maintain your lifestyle, the question is where will the $30,200
come from?
Here is a chart showing how big a nest egg you would need to order to withdraw the following amounts:
To Withdraw
4%
5%

You Need To Have
Saved At Least

$16,000 to $20,000

$400,000

$20,000 to $25,000

$500,000

$24,000 to $30,000

$600,000

$28,000 to $35,000

$700,000

$32,000 to $40,000

$800,000

$36,000 to $45,000

$900,000

$40,000 to $50,000

$1 million

$50,000 to $62,500

$1.25 million

(Remember that the benefit amounts are before taxes.)
No matter how large your TSP account balance you will run out of money, if you consistently withdraw more than
your rate of return. Therefore, when you first access your TSP you should withdraw roughly half of your rate of
return. For example, if you are earning 6% compounded annually you should withdraw no more than 3% initially –
your principal will be growing. If you consistently withdraw 3% and earn 6% your withdrawals will increase.
Conversely, if you are earning 6% but withdrawing 7% each year, your account will zero out in 32.6 years.
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<Medal issued to runners. Below: This runner brought his dog
who ran at his side.They each received their own WIFLE Half
Marathon race medal.

WIFLE Half Marathon Sponsors

WIFLE 2015 Half Marathon

WIFLE held its inaugural Half Marathon on March 22, 2015, at the Prince William Forest Park in Virginia. The course
was challenging and beautiful – although it had snowed two days before the race event.
A total of 88 runners signed up for the Half Marathon and WIFLE raised $3,600 to benefit the WIFLE Scholarship
Fund. Each year, WIFLE presents 4-6 scholarships to women working towards a career in the criminal justice arena.
The race would not have been a success without WIFLE’s generous sponsors – The Jeffrey Law Group, Kaiser
Permanente, COSTCO, and Metro Walk and Run. A big thanks also goes out to the many volunteers from Air Force
Office of Special Investigations, Naval Criminal Investigative Service, Federal Air Marshals, U.S. Postal Inspection
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Service, U.S. Secret Service, Federal Bureau of Investigation, and Arlington County Virginia Police Department. As
always, WIFLE Past Presidents, retirees, and others supported the Half Marathon both financially and as volunteers.
WIFLE Senior Advisor Helen Yu served as Race Director for the Half Marathon, and it is to Helen we owe the greatest
thank you for a successful race. Helen is already hard at work on WIFLE’s second race event planned for Spring
2016. Stay tuned for future news about the 2016 race.
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